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Shuswap Association for Community Living

organization. SACL has

intellectual disabilities and their families since 1963.

(SACL) is a non

- profit, charitable

been providing services and support for people with

All Persons Supported have

been referred by Com  munity Living British Columbia (CLBC).

receiving services are 19 or over,

on occasion .

their families
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The majority of people

although services have been provided to youth and

v

Mission
Shuswap Association for Community Living
creates opportunities and pr ovides support to
optimize the potential of Persons Supported
with diverse abilities in our community.

Vision

people with diverse abilities are
valued and included.
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We envision our community as a
caring and supportive place where

Values
Friendships & Relationships

Meaningful Activities

Life -Long Learning

Having a Say

Being Safe & Healthy

A Welcoming Community

Honoring the Past & Embracing the Future
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Persons Supported were asked what values were most important to them. This is

what they had to say....

FRIENDSHIPS & RELATIONSHIPS
Supporting current relationships with family and friends. Gett

out in the Community to take the opportunity to meet new
friends.

MEANINGFUL ACTIVITIES

Choosing and participating in activities that mean something
ME. Pursuing interests that help me reach my personal goa

LIFE LONG LEARNING

To continuously explore learning, new experiences and
educational opportunities

HAVING A SAY

Expressing my feelings and needs to others. Being heard
respected for my point of view.

BEING SAFE & HEALTHY
| have the right to be safe, physically, mentally, and emotiong

To live in a safe environment where my wedling is important
to everyone around me.

A WELCOMING COMMUNITY

Being able to participate in my community through employmg
andrecreational activities.

HONOURING THE PAST & EMBRACING THE FUTUR

Remembering the people, places and things | enjoyed from
past, and learning new things to prepare for the future.
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Bill of Rights
In 2001, Persons Supported by SACL developed a Bill of Rights. This Bill of Rights was

developed to affirm the rights of Persons Served within the framework of a
community living s  etting. The intention of the Bill of Rights is to be implemented in a

manner consistent with the Mission and Values of SACL.

Choose what | do in

day Have time to think

Be included Have Employment

Have fun in my day Receive support Speak for myself

Have good medical Be treated with

Live in a safe place Have privacy of spac
care respect P P y P

| decide whether to
give information or
answer question

| decide who gets
information about me

Have privacy for my

body Have Confidentiality

| will communicate in
my own way

Acknowledgement | will seltadvocate
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2021 continued with the Covid -19 challenges and all its repercussions to operational

changes an d personal challenges to our staff.

As | write this message the Board would like to give a big thanks to Jo -Anne Crawford
for her years of service, she has decided to formally retire by September 30, 2022.
Jo-Anne has been with SACL for 15 years and we
sincerely appreciate her leadership and contribution

to the success of the organization including several

CAREF certification processes. Her friendly smile will

be greatly missed

We are also pleased to announce that the board has
appointed Karen Hansen as the new Executive

Director for SACL. We are looking forward to her

taking the helm and continuing with great leadership

and energy that she brings with her.

Dwayn eBurdeniuk Congratulations Karen.

Dwayne Burdeniuk has an

extensive background in We have completed our Strategic Plan which will

Human Resources working

in the private Municipal, guide us through the next 5 years. The strategic

health and social services planning process included our management team

field specializing in Labour

Management and and all current members of the board. The day was

Employee Relations insightful for all board members giving us a better

Consulting. Dwayne _ _

joined the SACL Board in understandi ng of the day -to-day operations and

tSheptelmb?r 2015 andfill  ed challenges that our management team faces. Our
e role o

Vice Chair from 2018 to strategic plan focuses on three major themes;

2020. Dwayne has been Growing our Services; Investment in Staff/Team

the Board Chair since

September 2020. Growth & Development and diversifying our Funding

Sources.
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